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By ZACK DeLUCA
Staff Writer

NORTHFIELD — The
Board of Sewer Commission-
ers has selected its top candi-
date for the position of
Wastewater Treatment Plant
superintendent.

According to Northfield Se-
lectboard Chair and Board of
Sewer Commissioners mem-
ber Alex Meisner, the com-
mission offered the position to
Isaac Golding on Thursday.

He’ll replace former Superin-
tendent Chelsey Little.

Golding, who has most re-
cently worked at the South
Hadley Wastewater Treat-
ment Plant, has a grade 4M
Wastewater Treatment Li-
cense and a grade 2D Drink-
ing Water Supply Facilities Li-
cense. He also holds a bache-
lor ’s degree in technology
from the State University of
New York in Cobbleskill.

“Golding represented a
loyalty and knowledge of the

job that we found appealing,”
Meisner said of the commis-
s i o n’s decision. “We liked
what he had to say. He really
stressed the ability to be loyal
to the community.”

Meisner said Golding, who
will start full-time on May 4,
will be paid roughly $28 an
hour. Between now and May
4, he will work on a part-time
basis to transition between
jobs.

Eventually, Golding will
come before the Selectboard

for a meet-and-greet. Meisner
said any final say on salary
and other logistics will be dis-
cussed with Town Adminis-
trator Andrea Llamas.

Little, a Montague resi-
dent, left the superintendent’s
position in Northfield on
March 6 to pursue the same
role at Montague’s Water Pol-
lution Control Facility. Meis-
ner said Little pursued the
Montague role for a higher
salary than Northfield could
compete with.

“Chelsea was extremely
talented,” Meisner said. “We
wish her the best and we were
grateful to have her.”

The Northfield Board of
Sewer Commissioners over-
sees the Wastewater Treat-
ment Plant, the collection sys-
tem and its employees. It de-
velops the annual budget with
the superintendent’s assis-
tance, sets the sewer rate,
and oversees repairs and ex-
pansion of the collection sys-
tem and treatment plant.

As the new superinten-
dent, Golding will work under
the supervision of the com-
mission. His duties will in-
clude administrative tasks,
technical application of
wastewater management
principles, wastewater facility
maintenance, supervision of a
part-time employee and over-
seeing daily operations.

Zack DeLuca can be reached
at z d e l u c a @ re c o r d e r. c o m or
413-930-4579.

Town taps Golding for wastewater treatment supt.
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By ZACK DeLUCA
Staff Writer

NORTHFIELD — Ameri-
can farmers have long been
viewed as the backbone of the
n a t i o n’s economy and a lead
provider of the world’s pro-
duce, and one local family was
recently recognized for its ef-
forts to match the world’s
growing demand for corn.

Five Point Farm earned
first in Massachusetts in the
“A: Conventional Non-Irri-
gated” class of the 2019 Na-
tional Corn Yield Contest for
the second year in a row. The
national contest is sponsored
annually by the National Corn
Growers Association (NCGA)
and recognizes farmers from
across the country for their ef-
forts and yield results.

Five Point Farm has been
owned and operated by the
Llewelyn family for the past
three generations.  The farm
is operated by Bill Llewelyn
Jr., his wife Wanda, their son
Brian, Bill’s brother Dan, and
their father Bill Llewelyn Sr.
The Llewelyn family pur-
chased the land in 1954 after
years of dairy farming in Lud-
low. They now have 540 acres
of open and working farmland
where they grow corn as a
source for livestock feed and
heating fuel.

Bill Llewelyn Jr., 54, said
the family started growing
more corn for fuel about 10
years ago, when fuel prices
were at a high. He explained
corn kernels can be used as an
alternative fuel source for
most wood pellet stoves.

“It’s about the same price,
but it actually burns hotter,”
Llewelyn said. “Plus, it’s more
renewable. ... Corn only takes
a year to grow while a tree
takes, what, maybe 30 years?”

Five Point Farm grows yel-
low-grain corn for fuel and
feed, and the growing season
lasts from May to October.
When most people think of
corn, though, he said, they pic-
ture sweet corn, which is typi-
cally seen in grocery stores or
at summer cookouts.

By contrast, grain corn
grows taller and has thicker
leaves. It is often the type of
corn that makes up corn
mazes. While Llewelyn said
grain corn can be found as an
ingredient in Doritos, tortillas
and other products, most of
what’s grown at Five Point
Farm is used for livestock feed
and fuel.

“Most of what we grow is
for animal feed,” Llewelyn
said. “It feeds the pigs and
makes your bacon.”

Over the last several years,

selling corn as an alternative
fuel source has grown to be a
good part of the farm’s busi-
ness, Llewelyn said, but how
much they sell depends on the
fluctuation of other fuel prices.
While corn is a more “g r e e n”
energy source, he said people
simply opt to buy what is
cheapest or easiest.

Five Point Farm’s yield of
approximately 321 bushels per
acre secured the Llewelyn
family first prize in its class
among Massachusetts farms
in the 2019 National Corn Yield
Contest. At 56 pounds per
bushel, that equates to
roughly 18,000 pounds of corn,
per acre.

“Anything over 300 (bushels
per acre) is excellent,” he said
of an average harvest.

According to a press re-
lease from the National Corn
Growers Association, which
represents nearly 40,000 mem-
bers, Five Point Farm was one
of 531 state winners nation-
wide. The total 2019 contest in-
cluded 7,454 contestants from
46 states. Of the state winners,
27 growers — three in each of
nine contest classes — were
named national winners.

The National Corn Yield
Contest began in 1965 with just
20 entries from three states.
According to the release, at
that time, the highest overall
yield was about 218 bushels
per acre, while the national
yield average was around 60
bushels per acre. By compari-
son, the average yield among
national winners in the 2019
contest was more than 383
bushels per acre.

“The challenges U.S. corn
farmers faced in 2019 were, in
many ways, a perfect storm,”
said Nation Corn Growers As-
sociation President Kevin
Ross, a corn grower from Min-
den, Iowa.

Farm Point Farm won in
the “conventional non-irri-
gated” class, meaning the
family relied on the rain to
grow their crop. Llewelyn
noted there was nearly too
much rain.

“If it’s too wet corn doesn’t
grow well,” he explained.
“Corn grows well with heat.
Ideal conditions are 90-degree
days.”

Despite such weather-re-
lated issues, trade disruptions
and persistent low prices
across the country, Ross said
American farmers perse-
vered, producing an abun-
dance of corn to meet the
world’s growing demand.

Zack DeLuca can be reached
at z d e l u c a @ re c o r d e r. c o m or
413-930-4579.

Five Point Farm earns
top prize in national
corn growing contest
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Nor thfield’s Five Point Farm earned first in Massachusetts in
the “A: Conventional Non-Irrigated” class of the 2019
National Corn Yield Contest for the second year in a row.

Housing Authority names interim director
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By ZACK DeLUCA
Staff Writer

GREENFIELD — The
Greenfield Housing Authority
has announced the appoint-
ment of retired housing court
Judge William H. Abrashkin
to the position of interim ex-
ecutive director.

According to Greenfield
Housing Authority Chair
Butch Hawkins, Abrashkin’s
appointment enables the
housing authority to improve
operations while it seeks to
identify a permanent director.
Hawkins said Abrashkin has
a substantial amount of expe-
rience in public housing ad-
ministration, and recently
provided guidance for both
the Springfield Housing Au-
thority and the Franklin
County Regional Housing and
Redevelopment Authority.

“We are very excited to
have him guide the Green-
field Housing Authority dur-
ing this time and are looking
forward to getting him up and
r unning,” Hawkins said.

Abrashkin is taking over
the role of outgoing Executive
Director Daniel Finn, who is
retiring after six years in the

role, and 15 total years with
the organization.

The Greenfield Housing
Authority is continuing to
consider applicants for a per-
manent hire, and originally
had interviews lined up for
later this month.
Hawkins said the cur-
rent health crisis will
delay the interview
process and he sent
letters notifying ap-
plicants of this. He
hopes to find a per-
manent hire within
the next six months.

“We knew the pro-
cess was going to be length-
ened, and needed someone in
management to deal with the
current situation,” Hawkins
said.

Housing has been a cen-
tral focus of Abrashkin’s ca-
reer. He worked first as an at-
torney, then as a housing
court judge, later holding the
position of executive director
of the Springfield Housing
Authority and spending a
term as interim executive di-
rector of the Franklin County
Regional Housing and Rede-
velopment Authority.

“The reason for this focus

is straightforward,”
Abrashkin said. “Housing in
general, and affordable hous-
ing in particular, is central to
the quality of people’s lives,
and to the fabric of the com-
munity. ... The Greenfield

Housing Authority
position is a continu-
ation of this focus,
and an opportunity to
draw on the experi-
ence and knowledge
of a long career to
help, to the best of
my ability, an agency
that assists many
people in need — el-

derly, disabled, low-income.”
According to its website,

the Greenfield Housing Au-
thority ’s mission is “to pro-
vide safe, decent and sanitary
housing conditions for low-in-
come families and to manage
resources efficiently. Its pur-
pose is to promote personal,
economic and social upward
mobility, and to provide fami-
lies the opportunity to make
the transition from subsi-
dized to non-subsidized hous-
ing.”

Abrashkin said he wants to
assist these members of the
community, many of whom

have worked all their lives.
The majority of residents who
are not elderly or disabled
work in the local economy,
take home paychecks and pay
taxes, but do not earn enough
to afford market-rate hous-
ing.

While COVID-19 continues
to present challenges to resi-
dents and staff, Abrashkin
has immediately begun work-
ing to implement federal and
state guidelines designed to
ensure the health and safety
of all housing authority mem-
bers. Currently, Greenfield
Housing Authority employees
are working from home.

“I have only been in the po-
sition of interim executive di-
rector for a couple of weeks,
but that’s long enough for me
to be greatly impressed by
the skill and dedication of the
Greenfield Housing Authority
staff,” he said. “Many work
long hours above and beyond
the call of duty to serve the
public. It is a privilege to get
to know and to work with
them.”

Zack DeLuca can be reached
at zdeluca@recorder.com or
413-930-4579.
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The congregation at the Whately Congregational Church typically decorates the altar with Easter flowers in honor and
memory of others. This year, the congregation decided to decorate the church itself so that everyone could celebrate the
day. The church also shared a virtual service, using Zoom, with the First Congregational Church of Hatfield.

Easter in full bloom in Whately


